86

85

111-144

26
85

29

85 5 20

Pfeffer(1992)
Robbins(1990)
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(Kipnis and Schmidt, 1988

1987)

(1)
(2)
®3)
(4)
()
(6)

Molm, 1990 Brass, 1993 Herminia, 1993)

(1985)

Mintzberg(1983)

(Allison, 1971
, 1987

(1985)

(1987)

Mintzberg,
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(coercion or influence) 2.
(potential capacity or actural action) 3.
(a unilateral
or reciprocal process)
(1) Weber(1947)

(2) Bierstedt(1950) A B A B
(3) Parsons(1962)
(4) Dahl(1957) A B A B B

(5) Emerson(1962)

(6) Kaplan(1962)

(7) Pettrgrew(1975)

(8) Pfeffer and Salancik(1977)

(9) Mintzberg(1983)

(10)Robbins(1983) A B B

Mintzberg(1983) Pfeffer(1981)

Pfeffer and Salancik(1977)



114

Pfeffer(1981)

(1)
Emerson(1962) Pfeffer(1981) Pfeffer and Salancik(1978) (2)
(uncertainty) Cycerta and
March(1963) Thompson(1967) Hickson et al(1971)
French and Raven(1959)
(reward power)
(coercive power)
(legitimate power)
(referent power)
(expert power)
Raven and Kruglanski(1975)
(information power)—
Hersey(1979)
(connection power) Yukl(1981)
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Pfeffer(1981)

(1985)

Aldag and Stearns(1987)

Pfeffer(1981)
Kanter(1979)
Simon(1957) (bounded rationality)
Robbins(1992)
(Organization Decision-Making Process)
Robbins(1990)
(What can be done) (What should be done)
(What is intended to be done) (authorized) (What is

actually done)
Robbins(1990)
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Simon(1957)
(organization model)
(political model)
Simon Cyert and March(1963)
Shumway(1975)

Allison(1971)
Pettrgrew(1973) MacMillar(1978)
Quinn(1977) Murry(1978)
Pfeffer(1991)

Robbins(1990) — (power-control model)
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Simon(1957)

(Robbins, 1990)
Meyer and Zucker(1989)

Robhins(1990)
Quinn(1983)

Aaker(1992)
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Likert
(pilot test) 43
(Internal Consistency Analysis)
17
1-4
5-7
8-10
11-13
14-17

Robhins(1990)
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(1)
(2)
®3)
(4)
(®)

Kanter(1979)

(1)
(2)
®3)
(4)
()
(6)
(7)
(8)
(9)
(10)
(11)
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(1)
(2)
®3)
(4)
(®)
(6)
(7)
(8)
(9)
(10)

Quinn(1983) 8

(1)
(2)
®3)
(4)
()
(6)
(7)
(8)



122

(1983)
Likert
1 7
1 9
1994
84 1 5 2
27.61%
219 24.89%
200
1 5 2 80
5 75

37.5%

880

24

40%

243

84
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5 62 22.9
5 -2 59 21.8
2—10 60 22.1
10— 30 24 8.9
30 66 24.4
1 25 10.4
1-3 40 15.4
3—6 32 12.3
6— 10 29 11.2
10 132 50.8
50 46 16.2
51—100 36 12.7
101— 500 98 34.5
501— 1000 29 10.2
1000 75 26.4
10 52 18.1
10— 20 75 26.1
20— 30 68 23.7
30 40 29 10.1
40 63 22.0
49 16.7
244 83.3
60 20.4
26 8.8
133 45.2
75 22.5
177 60.6
73 25.0
42 14.4
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17

(Principal Component Analysis)
Cronbach's a

1) (Eigenvalue) 1

(2) (Factor Loading) 0.5
0.3

(3)Cronbach's Alpha 0.6

71.94% Cronbach's a

Cronbach's a
(1)
3

(2)

(Varimax)

0.6
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a
3 0.768
4. 0.777
1,
0.725 | 6.067 | 40.45 | 40.45 |0.85
2, 0.721
11.
0.802
12. 0.791
6.
0.683 | 1.906 |12.71 | 53.16 |0.84
7.
¢ lo.605
)
10. 0.858
9.
0.837 [1.670 | 10.72 | 63.88 |0.78
8.
0.639
14 0.777
17. 0.745[1.209 | 8.7 |71.94(0.75
16.
0.620
(6) (")
(11) (12)
8 9)
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11

(14)
(17)

11

Cronbach's o

(10)

0.8038

11

7

Likert

(16)

.750

.710

.701

.701

.680

.670

.620

.602

.601

.580

o|Oo|Oo|Oo|O|O|O|O|O|O|O

.576
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6.619 1.597
5.809 1.057
5.717 1.155
5.598 1.133
5.560 1.173
5.290 1.340
5.064 1.453
5.040 1.595
5.010 1.700
4.884 1.616
3.544 1.472
5.421 1.225
5.408 1.259
5.391 1.298
5.323 1.296
5.132 1.182
10
63.4 6
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) 2
3 4)
(6) (7) 8
a
. 0.835
1.
0.776
g 0.753
8 0.738 3.73 63.4 | 63.4 | 0.85
4.
0.732
2.
0.721
3 0.630
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6.435 1.471
6.245 1.615
6.244 1.530
6.051 1.726
5.942 1.813
5.785 1.670
5.771 1.912
5.714 1.838
0.291* 0.289* 0.278* 0.247* 0.179*
p 0.001 0.001 0.001 0.001 0.001

0 p<0.001
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0.328*

0.001

*p<0.05

(Discriminant Analysis)

(Ward's Method)

70 23.80
224 76.20
294 100.00
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(Hit Ratio)
70.74 Press's Q
Press's Q 50.62 7.88( x° 1 0.005
)
2.
Duncan
F
/ 5.375 6.271 15.37*
5.000 6.023 16.35*
5.740 7.406 218.16*
/ 4.764 7.375 258.37*
/ 5.024 7.052 146.81*
/ 5.463 7.271 105.72*
/ 5.472 7.385 144.11*
/ 5.577 7.417 146.97*

*

**p<0.001
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5.122

5.271

0.81

*p<0.05

square)

(R
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)
2
3
4
®)
( )
0.270* 0.294* 0.319* 0.328" 0.286*
0.114*
0.171* 0.194* 0.202* 0.217* 0.113*
0.101*
R-Square 0.210 0.227 0.210 0.193 0.114
F 25.32 28.19 34.41 38.51 18.65
P 0.0001 0.0001 0.0001 | 0.0001 | 0.0001

p<0.05
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0.515* 0.646* 0.464* 0.783* 0.755*
0.461*
R-Square 0.746 0.417 0.551 0.614 0.571
F 17.58 9.29 7.362 20.65 17.28
P 0.0003 0.009 0.008 0.001 0.001
* p<0.05
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0.391* 0.382* 0.522* 0.477*
0.351* 0.395* 0.319* 0.396*

R-Square 0.390 0.425 0.507 0.532 0.389

F 6.403 7.404 10.275 8.232 6.370

P 0.0018 0.0007 0.0001 0.0001 0.0018

p<0.05
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0.065* 0.242* 0.298* 0.394*
0.301* 0.296*

0.327*

0.277* 0.241* 0.279*

R-Square 0.242 0.247 0.257 0.279 0.153
F 5.451 5.597 5.907 6.592 3.066
P 0.0007 0.0006 0.0004 0.0002 0.022

* p<0.05

()
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Pfeffer(1992)

0.483* 0.420* 0.452* 0.295* 0.279*
0.210* 0.281* 0.219* 0.214*
R-Square | 0.336 0.323 0.309 0.255 0.213
F 30.33 28.68 26.94 13.56 10.76
P 0.0001 0.0001 0.0001 0.0001 0.0001
* p<0.05
0.236* 0.296*
R-Square 0.116 0.089
F 6.071 9.195
P 0.003 0.003
* p<0.01
Robbins(1990)
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(1990) (1994)

(1995)

(Ruekert and Walker, 1987)
(Frankwick et al, 1994)

Robbin(1990)

(1)Hofstede(1980)

(power distance)
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(2) (time series)
3) (Domain) (1993)
(1988)

( )

(1994)
(1994)
1983
1988
1990
- 1992

22

1993 pp.154-64

1994 12  pp.55-68

1987
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ABSTRACT

By taking a large sample for cross-industry study, the concept of power was
integrated into the organizational decision process. This study further took the
Taiwanese government-owned as well as private enterprises for the purpose of
finding the relationship between power and decision making. The results revealed
that various sources of power could be grouped into four categories: resources
holdings, expertise, decision core, and interpersonal networking.

The impact level of power on decision making process differs in organizational
type. For family businesses, “resources holdings” exercise the greatest influence.
For foreign-capital-based business, it is found that various sources of power have
no significant impact on the decision making process. As to other private
Companies, “resources holdings” and “expertise” have more impact on the
decision making. “resources holdings” has the greatest impact in
government-owed enterprises. On the issues of “deciding business domain”, all
kinds of power source show significant impact.

Under different levels of performance, sources of power also show different
influence level on decision making. The low-performance companies endure more
impact from power than the high-performances companies do. Furthermore, the
greater power one possesses, the higher compensation one will receive. And no
matter how is their performance, the compensation received these who own power
shows no difference.

Keywords: Power, Decision Making Process, Business Patterns
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