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The Recognition of Job Involvement of Middle Age
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Service Industries of Kaohsiung Area
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ABSTRACT

The effects of the individual characteristics, job characteristics, family factor, and sex
discrimination on job involvement of middle age women were examined. Data from 301
middle age women who are working in manufacturing and service industries of Kaohsiung
area. The results indicates that salary, position, job characteristics, economic burden, and
the support of family are positively correlated with job involvement. Role pressure, and
the consciousness of sex discrimination are negatively correlated with job involvement.
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The results also reveal that sex discrimination interacts with education, salary, position,
job challenge, and job identity on job involvement.

Keywords: Job involvement, Consciousness of sex discrimination, Job characterigtics, Middle age women



